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Three years 2006-2009
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insurance).

Clarifies that classified staff are excluded from the
bargaining unit.

Costs of collective bargaining are borne by each party.
Adds definition of discipline to just cause protections.

Adds the legally required restrictions to use of
Association leave.

Clarifies that any appeal of a layoff is through the
contract’s grievance procedure to binding arbitration.
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Adds language to create a labor-management committee

to make recommendations regarding NCLB
implementation issues.
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CONTRACT BETWEEN
THE MEDFORD EDUCATION ASSOCIATION
AND
SCHOOL DISTRICT NO. 549C

JACKSON COUNTY, OREGON

THIS AGREEMENT entered into this 1st day of July, 2999 | by and between the MEDFORD
EDUCATION ASSOCIATION, hereinafter called the "ASSOCIATION", and SCHOOL DISTRICT NO.
549C, JACKSON COUNTY, OREGON, hereinafter called the "DISTRICT."

IT ISHEREBY AGREED AS FOLLOWS:

ARTICLE | - CONTRACT DURATION AND CONDITIONS
A. TERM

This agreement will be effective as of July 1, 29992006, and expire on June 30, 200
agreement may be extended by mutual consent of both parties.

B. CONTRACT CONDITION

In the event of a budget deficit from the prior year, legislative action, or initiative affecting any
portion of the agreement, the salary and related economic items agreed to herein shall not be
reduced without negotiations between the Association and the District. A budget deficit shall be
defined as the inability of the District to finance staffing and programs through the general fund
operating budget at the previous year's level. The District or Association shall give notice of its
need to renegotiate the contract during the term of the agreement and the parties shall utilize ORS
243.698 except that the period of negotiations shall be 150 calendar days.

C. SAVINGS CLAUSE

any court of competent jurisdiction, by ruling of the ERB, by statute or constitutional amendment,
or by inability of the employer or the employees to perform to the terms of the agreement, then
upon request by either party the invalid words or sections of the Agreement shall be reopened for
expedited negotiations.

-1-
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D. JOINT PRESENTATION

The administration and MEA may identify provisions of the contract to be presented jointly to
members of the Representative Council and adrrinistrationffi@lDistrict.
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ARTICLE Il - ASSOCIATION AND DISTRICT RIGHTS

A. The District recognizes the Association as the sole and exclusive bargaining representative for all
Licensed bargaining unit members employed erto-be-employed by the District excluding,
hewever; substitute teachers, substitute nurses, confidential and supervisory personnel, Elassified
Staff and personnel employed less than half time.

1. For the purpose of this agreement a "substitute teacher" shall be defined as a per diem
employee in a position for which the District is unable to determine the length of service
needed.

2. In positions for which the District is able to determine the length of service needed and

exceeds forty-five (45) working days "temporary teachers" will be employed. Temporary
teachers shall not be subject to the provisions of Article X1 Reduction in Force of this
aAgreement and have no contractual rights to a job after the return of the regular
employeebargaining unit member who they are replacing or after the contract expires,
whichever occurs first.

B. All terms and conditions of employment not covered by this agreement shall continue to be
subject to the Board's direction and control and shall not be subject to the contract grievance
procedure either expressly or by implication.

el The Association recognizes the Board as the duly elected representative of the people and agrees
to negotiate only with the Board to act in its behalf. The Association agrees further that neither it
nor any of its members or agents will attempt to negotiate privately or individually with any
Board members, administrator, or other person or persons.
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ARTICLE Il - STATUS OF AGREEMENT

>

This agreement contains the entire agreement of the parties.

B. It shall not be modified in whole or in part except by another written instrument duly executed by
the parties.

C. There shall be two signed copies of the final agreement, one to be retained by the District and one
by the Association.

D. Regarding any modifications of this agreement, the District and the Association will make every

effort to conclude negotiations_by May so as to coincide with the District action on the operating
budget for the next succeeding fiscal year. For a successor agreement the parties shall exchange
initial proposals by December, 2008.

—
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ARTICLE IV - CONTRACT MAINTENANCE
A. The Association and its bargaining unit members will not initiate, cause or participate or join in

any strike, work stoppage, withholding of services, slowdowns, picketing, or any other
restrictions of work until-after June-30,2004during the term of the Agreement. Thereafter, strike
may occur after compliance with the provisions of Oregon Revised Statutes, Chapter 243. There
will be no lockout of empleyeesinmembers of the bargaining unit by the district as a
consequence of any dispute arising during the period of this agreement.

B. COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER AGREEMENT

Any contract between the Board and an individual_bargaining unit member heretofore or hereafter
executed shall be subject to and consistent with the terms and conditions of this agreement. If any
individual contract contains any language inconsistent with this agreement, this agreement;

during-is-duration; shall be controlling.

C. PROBLEM SOLVING - PRE-GRIEVANCE

Representatives of the District and MEA may meet upon request of either party in order to
resolve a problem without proceeding through the grievance procedure. Grievance procedures
and timelines will be retained, should either party choose to invoke the provisions of Article IV.

D. GRIEVANCE PROCEDURE

SECTION I - DEFINITIONS

1. "Grievance" shall mean a complaint by an individual empleyeebargaining unit
member or a group of empleyeesbargaining unit members that there has been to
him, her (or them) a violation or inequitable application of any provisions of this
contract.

2. "AggrievedGrievant" is the person(s) erpersens who has-er-have the grievance
and is er-are presenting the complaint, also referred to as the Complainant.

3. The "Party in Interest" is either the person(s) erpersens making the complaint or
the person(s) erpersons against whom the complaint is made.

4, "Consultant™ is the eneperson who advises either party in interest.

5. "Representative" is the eneperson who may speak for and/or advise a party in
interest.

6. "Immediate Supervisor" is the eneperson who has district administrative or

supervisory responsibilities over the aggrievedgrievant in the area of grievance as
stated in school board policy.

7. The term "days" when used in this article shall, except where otherwise
indicated, mean the aggrieved-sgrievant’s working days.
8. "Persons Officially Involved" means the superintendent, his-er-/her representative
-5-
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andfer his/her consultant, the aggrievedgrievant, his-er/her representative andfer
consultant; and witnesses.

"Association™ - Any organization representing the licensed personnel which has
been elected by a majority vote of employees and certified as the employee
organization pursuant to ORS Chapter 243.

SECTION Il - GENERAL PROCEDURES

1.

10.

11.

Medford School District

These procedures shall be processed as rapidly as possible; the number of days
indicated for settlement or appeal at each level shall be considered a maximum.

All parties should complete the procedures by the end of the school year.

All pParties in interest have a right to consultants or representatives of their own
choosing at each level of these grievance procedures.

There shall be no restraint, interference, discrimination, or reprisal exerted on any
emploeyeebargaining unit member choosing to use these procedures for resolution
of grievance.

When a bargaining unit member is not represented by the Association, the
Association shall have the right to be present and state its views at all stages.

Failure at any level of this procedure by the aggrievedgrievant to appeal a
grievance to the next level within the specified time limits shall be deemed to be
acceptance of the decision rendered at that level.

All documents, communications, and records of a grievance will be filed in the
school district office separately from the personnel files. References to records,
such as a summary, should be placed in the appropriate personnel file. Failure at
any level of this procedure to communicate the decision in writing on a grievance
within the specified time limits shall permit the aggrievedgrievant to proceed to
the next level.

Forms for processing grievances shall be prepared by the superintendent or
his/her designated representative in cooperation with the Association and will be
printed and given appropriate distribution by the parties so as to facilitate
operation of the grievance procedure.

In the course of investigating any grievance, representatives of eitherthe pParties

in HInterest who need to contact an employee or student in school will contact the
building supervisor of the building being visited, ard will state the purpose of the
visit immediately upon arrival, and secure permission, provided permission shall

not be unreasonably withheld.

There will be no interruption of classroom and/or other school-sponsored
activities during the grievance process.
Every effort will be made by all parties to avoid the unnecessary involvement of

-6-
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students in the grievance procedure.

12. All pParties in Hnterest will process grievances after the regular work day or at
other times which do not interfere with assigned duties.

13. Each grievance must be initiated within fifteen (15) days after the occurrence of
the cause for the complaint. However, if the aggrievedgrievant did not become
aware of the occurrence until a later date, then he/sheftheythe grievant must
initiate action within the fifteen (15) days following knowledge of the cause or
when aggrievedgrievant reasonably ought to have had knowledge of the cause,
whichever is sooner. In failing to thus initiate action, he/she/they will be
considered to have no grievance.

14. Financial responsibility: Each party shall pay any and all costs incurred by said
party.
15. The grievance procedure will not be used if a grievant has initiated or has

resorted to judicial or quasi-judicial process or proceedings on the same issue or
issues in the grievance.

16. If any member of the Association's Grievance Committee is a party in interest to
an individual rather than a group grievance, he/she shall not serve as the
Association's grievance representative in the processing of such grievance.

LEVEL ONE - THE IMMEDIATE SUPERVISOR

Step One:

The aggrievedgrievant will first discuss his/her grievance with his/her principal or
immediate supervisor, either individually or through the Association grievance
representative, or accompanied by a representative, with the objective of resolving the
matter informally. This step must be initiated by the grievant in accordance with Section
Il (13) above.

Step Two:

If the aggrieved is not satisfied with the disposition of his/her grievance, he/she, or the
Association's representative with his/her consent, may file a written grievance with
his/her immediate superior (who has administrative authority to act) after two (2) days,
but within five (5) days following Step One, above. This complaint shall set forth all the
grounds upon which the complaint is based and the reasons why the aggrieved considered
the decision rendered to be unacceptable. (A copy of the written grievance will be mailed
or delivered by the grievant to the Association within one (1) day of its delivery to said
principal or supervisor.) Any written notice to the Association under the grievance
procedure will be addressed to the Association at 2945 S. Pacific Hwy., Medford, Oregon
97501, or at such other address as the Association shall furnish the District in writing.
The immediate supervisor shall communicate his/her decision in writing within five (5)
days to the aggrieved. Within five (5) days of receipt of the decision rendered by the
immediate supervisor, the aggrieved, if he/she is not satisfied with the decision of the

-7-
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immediate supervisor, may amend the grievance and appeal in writing to the
superintendent.

2. LEVEL TWO - THE SUPERINTENDENT

The Superintendent must hear the appeal within ten (10) days after receiving it. The
Superintendent must provide the pParties in Hnterest and the Association written notice
of the time and place of the hearing at least five (5) days prior to the hearing.

Aad.

Attendance at this hearing shall be limited to persons officially involved; or their
representatives. Parties in interest may elect to call witnesses who shall appear
individually at the hearing.

Within ten (10) days of hearing the appeal, the Superintendent shall communicate

to the aggrieved-and-all-otherpartiespresent-at-the-hearingParties of Interest

his/her written decision, which shall include all supporting reasons known by the
Superintendent at the time of making hisfherthe decisions.

3. LEVEL THREE - ARBITRATION

€@).

(D).

€.

Medford School District

If the aggrievedgrievant is not satisfied with the disposition of the grievance at
Level Two, or if no decision has been rendered within ten (10) school days after
the grievance was delivered to the Superintendent, whichever is sooner,
hefsheftheythe grievant may request in writing within five (5) days that the
Association submit the grievance to arbitration. If the Association so determines,
it may submit the grievance to arbitration within fifteen (15) school days after

receipt of a request by the aggrievedgrievant(s)-persen{s).

Within ten (10) school days after such written notice of submission to arbitration,
the Board and the Association will agree upon a mutually acceptable arbitrator
and will obtain a commitment from said arbitrator to serve. If the parties are
unable to agree on an arbitrator or to obtain such a commitment within the
specified period, a request for a list of arbitrators may be made to the State
Conciliation Service by either party. The parties shall then be bound by the rules
and procedures of the American Arbitration Association in the selection of an
arbitrator.

The arbitrator so elected shall confer with the representatives of the Board and
the Association and hold hearings promptly and shall issue his/her decision not
later than twenty (20) days from the date of the close of the hearings or, if oral
hearings have been waived, then from the date the final statements and proofs on
the issues are submitted to him/her. The arbitrator shall have initial authority to
determine whether or not the dispute is arbitrable, and once so determined, he/she
shall proceed to determine the merits of the dispute. The arbitrator's decision
shall be in writing and shall set forth his/her findings of fact, reasoning, and
conclusions on the issues submitted. The arbitrator shall be without power or
authority to make any decision which requires the commission of an act
prohibited by law or which is violative of the terms of the agreement. The
arbitrator shall have no authority to amend, modify, alter, add to, or subtract from

-8-
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{d).

€e).

(f)L

{9)-

.

Medford School District

this agreement unless the District and the Association agree to give him/her
specific authorization to do so. He/she shall confine himself/herself to the precise
issues submitted for arbitration. The arbitrator shall have no authority to limit or
interfere with the powers, duties, and responsibilities of the Board under
applicable law and the rules and regulations thereof having the force and effect of
law. He/she shall be bound by the principles of law relating to contract
interpretation followed by Oregon courts. The decision of the arbitrator shall be
submitted to the Board and the Association and shall be final and binding on the
parties.

The cost for the services of the arbitrator, including per diem expenses, if any,
and actual and necessary travel subsistence expenses and the cost of the hearing
room shall be borne equally by the Board and the Association. Any other
expense incurred shall be paid by the party incurring same.

No issue will be arbitrated unless it results from an action or occurrence which
takes place from and after July 1, 299980086J. Any award shall have no force and
effect beyond the duration of this Agreement.

The Association, for itself and for its bargaining unit members, agrees there will
be no strike, work stoppage, slowdown, picketing, or observance of a picket line
over issues that are or may be processed as grievances. Violation of this
paragraph will be grounds for disciplinary action, including, but not limited to,
discharge without discourse to the grievance procedure.

The names of any witnesses who will be used in arbitration must be made known
to the other party seventy-two (72) hours prior to the first arbitration session.

Taking an appeal to arbitration constitutes an election of remedies and is a waiver
of any and all rights by the appealing party to litigate or otherwise contest the
aggrieved subject matter in any court or other forum except as provided in ORS
Chapter 243.

Group Grievance - If, in the judgment of the Association, a grievance affects a
group or class of bargaining unit members, the Association shall submit the
grievance at the informal level to the Personnel Director. If the matter is not
resolved within ten (10) days, the matter may be submitted in writing to the
Superintendent and the processing of such grievance shall commence at level
two.
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A

ARTICLE YV - EMPLOYEEBARGAINING UNIT MEMBER RIGHTS

JUST CAUSE

No employeebargaining unit member shall be disciplined (€8 reprimanded iflNitingG, reduced
in compensation, or suspended WitHOUEPaY) without just cause. This section shall not apply to the

discharge or non-renewal of any empleyeebargaining unit member.

1. The parties expressly agree that the assignment or reassignment of bargaining unit
members, including extra-duty assignments_and extended contracts, shall not be subject
to the provision contained in Section A herein.

PROBATIONARY TEACHER DISCHARGE

Probationary teachers faced with discharge during the term of their one-hundred-ninety (190) day
employment contract shall not be discharged without just cause.

CONTRACT TEACHER DISCHARGE

No contract teacher will be dismissed except in accordance with the-Aceceuntabilityfor-Scheols
forthe 21st CenturyLaw,-ORS-342.805state law.

EVALUATION

1. The primary purpose of evaluation will be-the-improvement-ofinstruction-and-afactor-in
change-ofjob-statusto aid the teacher in making continuing professional growth and to

determine the teacher's performance of the teaching responsibilities.

assistance utlllzmq barqalnlnq unlt members will be a vquntarv assmnment No witness

or document related to the peer assistance or the record of the peer shall be admissible in
any proceeding before the Fair Dismissal Appeals Board, or in a probationary teacher
nonrenewal hearing before a school board under ORS 342.835, without the mutual
consent of the District and the teacher provided with peer assistance..

-10-
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Upon request, bargaining unit members will have the opportunity to discuss the results of
the evaluator's observations with their immediate supervisor-within-ten{10)-werking

days.

Copies of the evaluation reportFerm-49-PE{Revised); will be given to the bargaining
unit member prior to being forwarded to the personnel office. The bargaining unit

member will sign the evaluator's copy acknowledging receipt of the bargaining unit
member's copy.

No bargaining unit member will be required to sign a blank or incomplete evaluation
form.

Any bargaining unit member has the right to respond in writing to his or her written
evaluation in the District file.

The District agrees to comply with the procedural steps of the Evaluation Procedure. The
substance of observations, evaluations, or other evaluation documentation will not be
subject to the grievance procedure.

Performance objectives will be a factor in evaluations where applicable.

The teacher evaluation process will be developed by the Board in consultation with a

committee of school admlnlstrators and Wlth teachers Teachers shall be appomted bv the

E. Bargaining unit Mmembers wit-be-immediately-notified-of theirshall have the right to association
representation in situations involving plans-ef-assistanceprograms of assistance for improvement

and d|SC|pI|ne and foIIowmg mvestlgatlons WhICh mlght result in dlSCllene —Membe#s—net

F. The teacher in question may notify Fthe MEA shal-be-netified-five(5)-dayspriorto-the-sighing

of a-Plan-of Assistance-by-an-MEA-memberat any point in the PAI process. This notification
wiHmay consist of a phone call to the MEA offlce fel-leweel—by—a—le%ter—ef—m%em or by an emai il

-11-
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ARTICLE VH} - INSERVICE

A. The sum of $50.00 per bargaining unit member will be allotted for inservice use in each contract
year and distributed to building principals on a per bargaining unit member prorated basis.

B. Said funds will be allocated and distributed by decision of the staff as approved by the Principal
according to the following criteria:

1. Workshops and conferences on subjects within the teachers” Bafgaininounitmemoers,
assignments.

42. Visitations and workshops on subjects in areas needing improvement in the teacher
s performance.

3. Conferences, workshops, or visitations of the teacher's choice, designed to assist the
teacher DafgaiNING UNILMEMBET in the area of professional renewal.

-13-
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ARTICLE VI - EXCHANGE TEACHERS

Teacher exchanges with other districts in the United States or with English speaking teachers from
foreign countries may be authorized. Teachers granted such exchange privileges are expected to return to
the service of the District after one (1) year of exchange and serve in the District for alt least two (2)
years. Arrangements are to be made on an individual basis by the administration with the approval of the
Board.

-14-
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ARTICLE VIl - ACADEMIC FREEDOM

A PERSONAL LIFE

The personal life of a bargaining unit member which is not directly concerned with the
individual's job performance is not a matter of appropriate concern or attention of the Board
except as it may affect his-er-herhis/her performance as employee of the Districtas determined by
the District. The foregoing is not intended to abrogate the rights of the Board under Oregon
statutes.

B. ACADEMIC FREEDOM

Academic freedom is an integral part of the education process. Bargaining unit mMembers have
the right of presentation, study, and investigation of the various areas of learning. Personal
opinions, when so stated, and having a direct relationship to the subject being taught, are a valid
extension of presentations. Individual rights, including preferences, expressions, and activities are
an essential part of academic freedom, but do not preclude the bargaining unit member's
responsibility to recognize and present opposing points of view.

-15-
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ARTICLE IX - ASSOCIATION RIGHTS

A. Upon written request to the Superintendent or his/her designee, the Board agrees to furnish the
Association information reasonably available for its function as exclusive bargaining
representative. In the determination of reasonable availability, the Association acknowledges that
District resources are limited from the standpoint of personnel and computer availability.

The Association negotiating team shall have the right to use school equipment when such
equipment is not otherwise in use. This does not include the right to use the computer housed in
the District Data Processing office.

B. The Association may place materials in bargaining unit member in-boxes in District school
buildings if space is available.

C. The Association may use District courier service to distribute material, provided there is no delay
or interference with District business.

D. The Association may use District buildings for meetings after school hours if:
1. Prior request is approved by the District;
2. The facility is available;
3. The Association abides by all restrictions regarding fuel and electrical power use.
E. Medford Education Association Faculty Representatives will be released by 4:00 p.m. to attend

regularly scheduled Association meetings on first and third working Mondays of each month.

F. Representatives of the Association may meet with bargaining unit members in District school
buildings provided_all of the following:
1. The visits are after students are dismissed, prior to student arrival, or during bargaining
unit members' lunch periods.
2. Prior permission is received from the building principal.
3. There is no interference with District or building activities.
G. The Association shall have continued use of that portion of bulletin board space presently in use

in the faculty lounge in each school. The Association shall also have continued use of that portion
of bulletin board space presently in use in the central office for Association notices. It is agreed
the bulletin board will not be used for the posting of material that is in conflict with this
agreement or that is of a controversial or inflammatory nature.

H. The Medford Education Association President and President-Elect shall be allowed to leave
his/her assigned building fifteen (15) minutes after his/her last scheduled period of instruction.
He/she shall otherwise be responsible for his/her professional obligations as described in Article

XMH-E-5-Teacher-Working-Day XIX, E, 5 - School Work Year.

l. Association Leave - A total of twenty five (25) days per year will be granted to work on
Association business or to attend any conferences or conventions of state and-national affiliated
organizations,
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Assembly- Representatives will not be entitled to District reimbursement for travel, meals, or
lodging during such leave. Notice of the dates of attendance, together with the names of
representatives, will be provided to the District twenty-four (24) hours in advance of the need.
Any empleyeebargaining unit member taking such leave will suffer a loss of pay equal to the

actual cost of a substitute teacher, including payroll costs.

J. The District shall provide, on a monthly basis, a check to MEA for Association dues collected
and a computer printout of bargaining unit members. The District shall also provide on a monthly
basis a check to the OEA for the remainder of professional dues.
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ARTICLE X} - VACANCIES, TRANSFERS AND ASSIGNMENTS

THE DISTRICT WILL FIRST CONSIDER ITS OWN STAFF WHEN FILLING VACANCIES;
however, the final decision on the selection of the successful applicant and the reasons therefor remains
solely with the District. Requests for transfer may be made by delivery thereof in writing on the
appropriate form to the Director of Persennel Human Resources. Vacancies occurring after the opening of
school will not be available for transfer purposes until the following school year. Any bargaining unit
member who is transferred to an administrative or executive position outside the bargaining unit and who
returns within one (1) year to bargaining unit member status will retain all benefits and salary schedule
placement.

A. DEFINITIONS - As used in this Article, the following definitions apply:

1. VACANCY  Asituation where a position previously held by a bargaining unit
member is vacant and retained, or when a new position is created.

2. TRANSFER A change in assignment from one building to another or from one
secondary department to another.

3. TEMPORARY POSITION A position which is designated as temporary or
experimental or which is required to fill a vacancy that
occurs after the opening of school because of
unanticipated enrollment, or because of death, disability,
retirement, resignation, or dismissal of a permanent or
probationary teacher.

4, POSTING VACANCIES All openings occurring between September 1 and
Aprikt5March 15 will be considered as vacancies for the
following year. These vacancies will be posted for ten
(10) working days in each of the school buildings. The
District may temporarily fill vacancies with temporary or
probationary teachers; however, all bargaining unit
members who apply within the posting period shall be
guaranteed an interview before the position is filled on a
permanent basis.

B. VOLUNTARY TRANSFERS

1. Any bargaining unit member employed on a permanent or probationary basis by the
District may request transfer to any position within the District for which he/she has the
appropriate license. These written requests will be received from September 1 until Aprit
15 March 15 of each year for positions posted as vacancies, as per definition, for the
following year. Bargaining unit members making application shall be interviewed
provided they so desire and are available at the time interviews are being conducted.

2. A bargaining unit member employed on a permanent or probationary basis may request
in writing a general transfer for any position for which he/she can meet licensure. These
requests must be made on the appropriate transfer form and will be filed with the
personnel office prior to Apri-15 March 15. Transfer requests so received will be
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considered for vacancies as they occur between Apri-t5March 15 and September 1.
Bargaining unit mMembers who have requested a transfer will be informed of a vacancy
by written announcement or via telephone. The bargaining unit members will be given
five (5) days from the date of mailing or the date of the telephone contact to respond to
the personnel office as to their interest in being considered an applicant for that position.
Requests must be renewed each year for the subsequent year.

If a bargaining unit member's request for voluntary transfer is denied for a position
vacant during this period, he/she will, upon written request, receive an explanation of the
reasons therefor. These reasons shall be in writing. The reasons for denial are not subject
to grievance if the provisions of this Article have been followed.

Candidates selected from outside the bargaining unit to fill vacant temporary positions
will be designated as temporary employees.

C. INVOLUNTARY TRANSFER

1.

When a bargaining unit member is involuntarily transferred, he/she shall have the
opportunity to make known to the Director of Persennel Human Resources his/her wishes
regarding a new assignment.

Notice of an involuntary transfer will be given to the bargaining unit member as soon as
possible.

An involuntary transfer will be made only after:
{a) Request is made by the Principal for volunteers for the transfer. However, the

District is not limited to volunteers in making the transfer, and the District choice for
involuntary transfer is not subject to grievance.

@)(b). A meeting between the bargaining unit member and the Principal at which time
he/she will be given the reasons for the transfer. The reasons are not subject to
grievance.

{b)L

Bargaining unit mMembers being involuntarily transferred will be informed of vacancies
known at the time the transfer decision is being made or as soon thereafter as is
reasonably possible. If reasonably possible, the bargaining unit member will be able to
indicate a preference of assignment and will be permitted to visit the receiving principal
prior to transfer.

D. Teachers who, after August 15 of any given year, are asked to change teaching assignments or
grade level shall be provided up to three paid days to prepare their rooms, curriculum, etc., if the
change occurs prior to the first day of service, or up to three days substitute if the change occurs
after classes begin. The number of days will be determined by the District based on a work plan
prepared by the teacher. Funds, if any, necessary to prepare the new classroom shall be
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determined by the building principal based on the work plan and other input from the teacher.
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ARTICLE X4 - REDUCTION IN FORCE
A DEFINITIONS
1. SENIORITY:
Seniority shall be determined in accordance with ORS 342.934 (3)(eb).
2. UNIT:

A unit description for layoff purposes only shall be District-wide as follows:

a. Grade level: ElementaryK-6-secondary7-12,0r K-12

Early Childhood (age 3 through grade 4 in a primary or
elementary school)

Elementary (grades 3 through 8 in an elementary school)
Middle Level (grades 5 through 10 in a middle school)
High School (grades 7 through 12 in a high school)
K-12

b. Specific license within the levels as required for the position.

3. REDUCTION IN FORCE:

Reduction in force will occur YWwhen the number of employees in a unit, less the number
of resignations and retirements, exceeds the number of positions approved by the District
for that unit.

B. REDUCTION NOTICE

If the District is contemplating a layoff of any members of the bargaining unit, it will notify the
Association as soon as the need for such a reduction is determined by Board Rresolution. Such
notice will be in writing and will include the specific positions to be affected, the proposed time
schedule, and the reasons for the proposed action. Such reasons within the law shall not be
grievable. Upon request, and prior to the layoff, the District will discuss with and receive input
regarding the layoff from the Association.

C. SENIORITY LIST TO ASSOCIATION

Following adoption of a Board resolution determining a need for reduction in force, the
Superintendent will provide the Association with a list showing the seniority, as defined in this
Article, of each bargaining unit member.

D. ORDER OF LAYOFF
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Whenever the Board determines that a layoff is necessary it will notify the Association.

As soon as practicable, notice will be given to the affected teachers of their layoff.

In the event the Board in its discretion determines that a layoff is necessary, it will

determine the teachers to be retained by means of the following criteria:

a. A determination of whether the teachers to be retained hold the proper licensure
to fill the remaining position(s);

b. A determination of the seniority of the teachers to be retained; and

C. A determination of the competence or merit of a teacher being retained if the
Board desires to lay off another teacher with greater seniority.

1. If the District desires to retain a teacher with less seniority than a teacher
being released under this section, the District will determine that the
teacher being retained has more competence or merit than the teacher
with more seniority who is being laid off.

2. Nothing in this article shall be construed to limit the requirement that a
retained teacher be licensed to fill the remaining position.

For the purposes of this article, seniority will be computed and accrue from the teacher's

date of actual service in a bargaining unit position and shall continue to accrue during
authorized leaves. In case two (2) or more teachers have the same date of employment
with the District, the tie will be resolved in favor of the person with the most complete
years of teaching service, as determined by the teachers' personnel files. If such fails to
resolve the tie, the person with the most credit hours earned after the Bachelor's degree
will be determined to have greater seniority. Any remaining ties will be resolved by

drawing lots.

For the purposes of this article, the term "competence" shall mean the ability to teach a

subject or grade level based upon recent teaching experience or educational attainments
related to that grade or subject level within the last five (5) years, or both, but not based
solely upon being licensed to teach a subject or grade level.

For the purpose of this article, the term "merit" shall mean the measurement of one

teacher's ability and effectiveness against the ability and effectiveness of another teacher,
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as determined by the District.

|

a. In conducting a layoff under this article, the District will first determine the
program(s) or area(s) scheduled for reduction or elimination. The District will
then categorize the District into grade levels or activities; the determination of
programs or areas to be reduced or eliminated will then determine the category,
or categories, within which the layoff will occur.

b. After such determination, the District will make a reasonable effort to transfer
teachers in such program(s) or area(s) to other vacant positions for which they
are qualified and properly licensed.

C. The District will make a reasonable effort to combine positions in a manner
which allows teachers to remain gualified so long as the combined positions meet
the curriculum needs of the District and the competence considerations specified
in Section 4, above.

d. Layoffs will be based upon the criteria set forth in Section D, of this article.
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a. If within twenty-seven (27) months of a layoff a vacancy occurs within the

District for which a laid-off teacher is qualified, as determined by the Board, the

recall procedure outlined below will be followed:

1.

At the time of layoff, the District shall provide for laid-off teachers to

express in writing a desire to return to the District. The District shall
also receive the teacher's address for recall notification. In the event of a
recall, the District shall notify the teacher who has expressed a desire to
return to the District of the recall by certified mail, return receipt
requested, sent to the last address given by the teacher to the District
office. The teacher will have fifteen (15) calendar days from the date of
mailing to notify the District of his/her intent to return. The teacher must
thereafter report on the starting date specified by the District, providing
that this will not be less than fourteen (14) days from the date the notice
of recall was received. If notification is not received, or the teacher does
not report, within the time set out in the preceding sentence, the teacher
will lose all recall rights.

All benefits to which a teacher was entitled at the time of layoff, and

which are continuing benefits for employees, including unused
accumulated sick leave, will be restored to the teacher upon the teacher's
return to active employment.

A teacher must have completed at least [one hundred thirty-five (135)]

contract workdays during one (1) school year in order to be eligible for
one (1) vertical step advancement for the succeeding school year. If,
because of layoff, a teacher does not complete at least [one hundred
thirty-five (135)] contract workdays that school year, he/she, when
recalled, shall be placed on the same salary schedule step as he/she was
on prior to layoff.

Teachers laid off pursuant to this article will have the option of

continuing insurance programs at their own expense for up to eighteen
(18) months, subject to the approval and rules of the insurance carrier(s).

Teachers laid off pursuant to this article will be given consideration for

substitute teaching; such will not affect teacher recall rights.

b. In determining which teacher or teachers to recall, the Board will consider the

criteria set forth in Section A, of this article. Any teacher who does not accept a

recall will lose all further recall rights and will be deemed to have resigned from

District employment. Any teacher not recalled pursuant to this article within

twenty-seven (27) months of layoff will be deemed to have resigned from

District employment.

2. General

Medford School District
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a. Any "appeal” from the Board's decision on layoff or recall pursuant to this article
Grievance'Proceduire. The decision of the arbitrator will be final and binding on
all interested parties as long as the arbitrator's decision is within his/her
jurisdiction. The arbitrator shall be limited to a review of the record established
by the District in determining the layoff or recall. The arbitrator shall be limited

to a determination of whether the District:

1. Exceeded its jurisdiction;
2. Failed to follow the procedure applicable to the layoff or recall;
3. Made a finding or order not supported by substantial evidence in the

whole record; or

4. Improperly construed the provisions of this article.

b. Nothing in this article shall be construed so as to interfere with the Board's right
to dismiss or non-extend a contract teacher, dismiss a probationary teacher or
nonrenew a probationary teacher's contract pursuant to state law.
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ARTICLE X1l - STUDENT TEACHER SUPERVISION

Teachers asked to participate in a training experience for student teachers shall have the right to elect not
to participate. Teachers who elect to participate shall receive 2/3rds of all compensation available from
the participating college. Since compensation is paid directly by the college, compensation is not subject
to the grievance procedure.
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(Note: Article XIV-School Calendar moved to Article XVII-Basic Compensation, Section E, 8-10)
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ARTICLE XMl - CIVIL RIGHTS AND RESPONSIBILITIES

Bargaining unit mMembers have the right to participate fully in the affairs of public interest on a local,
county, state, and national basis on the same basis as any citizen in a comparable position and within the
law.

"Rights" as used in the foregoing paragraph shall be interpreted to mean that bargaining unit members are
privileged, within the limitations set forth in the statutes of the State of Oregon and of the Federal
Government, to choose either side of a particular issue and/or support of their viewpoints, as they desire,
by vote, discussion, or the persuasion of others; provided, however, that said discussion and persuasion
not be carried on during performance of school duties, except open discussions in such classrooms that
center on a consideration of all candidates for a particular political or civil issue. On all controversial
issues one must designate that the stand he-er-/she represents on the issue is a personal stand and is to
emphasize that his-er-herhis/her viewpoint is not to be interpreted as the official point of view of the
District.
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ARTICLE X1Vi - SUMMER DISTRICT SUMMER EMPLOYMENT

A notice of summer District empleymentsummer positions will be posted in every building in the District
listing the title of the position and the qualifications necessary. Notice will be posted in every school
building at least ten (10) school days prior to filling said position. The ten-day limit may be reduced in
cases of emergency.
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ARTICLE XVH - STAFF FILES AND RECORDS

The Board of Directors of Medford School District 549C requires that all official records of bargaining
unit members employed by the District be kept in the main office (or the personnel office) under adequate
protection at all times. Such records may be inspected only by the individual concerned, by the
Superintendent, or persons acting for him/her and under his/her direction, or by others authorized in
writing by the Superintendent and/or the individual concerned. There shall be only one official personnel
file. A staffbargaining unit member may reply in writing to anything contained in his/her file and said
reply shall be included in the file. Each supervisor may maintain an unofficial working folder to assist
him/her in his/her supervisory responsibilities; however, said unofficial working folder will be cleansed
yearly of material more than three years old.

Upon request, an empleyeebargaining unit member may inspect the unofficial working file maintained by
the supervisor.
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ARTICLE XVIH - LEAVE POLICY

Any bargaining unit member on Sabbatical Leave, Sick Leave, Maternity Leave, Personal Leave, Jury
Duty, or Military Leave will be entitled to reinstatement on the same basis as if he or she had not been on

leave.

A. PAID LEAVES OF ABSENCE

1.

SICK LEAVE

Members of the bargaining unit who are absent because of personal illness or injury shall
receive compensation during such absence in accordance with the provisions and
reservations pertaining to sick leave allowances. Sick leave includes family illness after
three (3) days and bereavement leave after two (2) days as hereinafter defined.

a.

AH-mMembers of the bargaining unit shall be granted ten (10) days sick
leave during each school year or one day per month employed,
whichever is greater. In the case of members teachers who begin service
after the beginningcommencement of the school year, sick leave shall be
credited on the first day of active teaching service and shall consist of
one (1) day for each payreH school month remaining in the school year.

Sick leave days may be accumulated by probationary and permanent
bargaining unit members only if not used in the year for which granted.
Total sick leave which can be accumulated by any bargaining unit
member under this agreement for sick leave shall be unlimited.

To secure credit for sick leave pay, the bargaining unit member will,
immediately upon his-et/her return, procure from the principal a claim
form which he-ex/she will fill out certifying that-the absence was of such
nature as to be covered by this sick leave agreement.

At District option, sick leave in excess of five consecutive work days
shall be allowed upon certificate of the bargaining unit member's
attending physician or practitioner that the illness or injury prevents the
bargaining unit member from working.

MATERNITY AND CHILD CARE LEAVE

EmployeesBargaining unit members shall notify the District in writing prior to Aprit
45March 15 of their intent to return to the District. Maternity and child care leave will be
granted to certificated employeesinmembers of the bargaining unit. Said leave will be
without pay save and except for the following-:

a.

Medford School District

Sick leave pay, within the limits of the employee'shargaining unit
member’s eligibility, will be paid at the empleyee'sbargaining unit
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member’s request for the period of time that the employeebargaining unit
member is medically disabled due to pregnancy or childbirth and
recovery therefrom so as to be physically unable to work.

b. Sick leave pay, within the limits of the employee‘sbargaining unit
member’s eligibility, will be paid for disabilities or medical

complications caused or contributed to by pregnancy, miscarriage, or
abortion.

C. Return from said leave will be upon request of the employeebargaining
unit member. A position fitting the staffbargaining unit member's
qualifications will be available upon return. No credit for advancement
upon the salary schedule will be given for leaves taken under this policy
if leave in excess of 96 working days is taken. Advancement will be
allowed if 96 days or more are worked in the school year. Fringe
benefits will continue to be available to the employeebargaining unit
member at his-er-herhis/her choice and expense, except the District will
continue payment of fringe benefits for that period of time the
emploeyeebargaining unit member received sick pay as above provided.

d. The above provisions shall be available to both the mother and the father,
however, shall not be taken simultaneously.

e. The above provisions will be available for adoptive parents beginning
with the week prior to taking physical custody of the child.

FAMILY ILLNESS

Bargaining unit mMembers shall be granted three (3) days leave during each school year
with pay in the case of the illness of a relative. Family illness leave may also be used in
the case of the illness of other persons provided they are living in the home of the
bargaining unit member. This leave shall be in addition to and separate from sick leave
except as herein above limited. Family illness leave is non-cumulative. "Relative" is
defined as spouse, child, grandchild, parent, brother, sister, grandparent, aunt, uncle,
niece or nephew.

INJURY ON DUTY

Compensation benefits, the employee may:

a Elect to receive only Workers' Compensation benefits and not use any of his/her
accumulated sick leave; or
b. Elect to receive Workers' Compensation benefits and use his/her accumulated
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5.

sick leave to make up the difference between the amount of the Workers'
Compensation benefits received and his/her normal salary or hourly wage.
Accumulated sick leave may be used in this manner until depleted, at which time
the employee will be eligible to receive only Workers' Compensation benefits, if
any remain available.

Example: If an employee normally earns $70 per day, and he/she receives $50
per day in workers’ compensation benefits, he/she may elect to receive $20 per
day from accumulated sick leave until accumulated sick leave is depleted or
Workers' Compensation benefits terminate.

BEREAVEMENT LEAVE

a). Each bargaining unit member who is absent because of a death of a
relative or close associate shall be permitted two (2) consecutive days
without loss of pay or in the event of the death of a parent, spouse or
child, five (5) consecutive days without loss of pay. Any approved leave
taken in excess of two-(2)-daysthese allocations shall be charged first to
personal leave and then to family illness. Bereavement leave shall not
accumulate.

£b). Permission to attend local funerals may be granted if satisfactory
arrangements for carrying on the bargaining unit member's work can be
made by the principal.

PERSONAL LEAVE

Any regular member of the bargaining unit may take up to three (3) days of personal
leave each school year. The total of three (3) days per school year may be taken on the
following grounds:

Religious holidays

Personal business

Court appearances

Emergency conditions preventing the staffbargaining unit member from reporting
to work

No personal leave will be taken for the purposes of vacationing, rest, entertainment,
recreation, Association business, or where any other leave policy is applicable, except at
the discretion of the District. Exercise of District discretion to refuse leave on these
grounds is not subject to binding arbitration.

The bargaining unit member will notify the District in writing of intention to use personal
leave, certifying that it is for a valid reason. The notification will be submitted to the
building principal. When personal leave is needed because of emergency conditions, the
principal will be notified as soon as possible by telephone or other such means as may be
available to the staffbargaining unit member.

If the use of personal leave by a bargaining unit member is for purposes other than those
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permitted by the terms of this contract, the bargaining unit member shall forfeit one-one
hundred ninetieth (1/190th) of his-er-hetrhis/her contract salary for each day of personal
leave so taken. In addition, the bargaining unit member shall reimburse the District for
the cost of employing a substitute and shall forfeit all remaining personal leave privileges
for the remainder of the school year.

JURY DUTY AND REQUIRED COURT APPEARANCES

District employeesbargaining unit members are subject to jury duty and answering
subpoenas the same as other citizens. Any employeebargaining unit member of the
District who is required to serve on jury duty or who is subpoenaed shall receive his-er
herhis/her regular salary during the time he-er/she is officially attending to such legal
matters. When, in the judgment of the bargaining unit member, absence from the
position may cause hardship to the students, a bargaining unit member's request for
exemption may be made to the responsible court officials.

SABBATICAL LEAVE

y Hnino-unit-membe hall notifithe District inwritina-priorto-AD

of their-intentto-return-to-the District—Sabbatical leave has the following objective: To
improve the educational offerings to students of the District by making it possible for
selected staffbargaining unit members to participate in advance study. The following

shall apply to the determination and administration of sabbatical leave:

). A Sabbatical Board shall be appointed by the administrationDistrict to
pass on all applications. This Board shall recommend the individuals
who meet the basic criteria for sabbatical leave and present them for
approvalconsideration to the District Board of Education in order of
seniority. (The bargaining unit member with the greatest seniority and
meeting the criteria of the leave policy will be listed first. These
bargaining unit members shall be listed in descending order.)

{b).  The School District Board_of Education will actapprove or disapprove
upen these recommendations. in-accordance-with-the-established-contract

formembers-otthe-bargatng-nt

€c). A bargaining unit member with seven (7) continuous years of service in
the District may, upon recommendation of the Sabbatical-eave
CommitteeBoard, be granted a leave of absence for approved study not
to exceed one (1) year but for no less than one (1) semester unless
otherwise agreed between the District and the Association. After a
person has completed a sabbatical, he/she is not eligible for another
sabbatical until he/she has completed another seven (7) continuous years
of service with the District. The repayment shall be pro-rated based on
the 3-1 formula for time taken for less than one (1) year (ie., one (1)
semester of sabbatical requires three (3) semesters of repayment).

{d}. A bargaining unit member of the staff on sabbatical leave shall receive a
salary equal to one-half the base salary to which that empleyeebargaining
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unit member would be entitled for the ensuing school year. Payment
shall be made on the regular school calendar basis with all regular
deductions required by law. The individual on sabbatical leave shall
continue to earn sick leave benefits on the same basis as if he/she were
continuing to perform service in the District. There will be no tuition
reimbursement for sabbatical leave. Upon return, a position fitting the
staffbargaining unit member's qualifications will be available.

fe). Requests for sabbatical leave shall be made before the first Monday
following the first day of December of the school year previous to the
school year for which the leave is requested.

. Prior to taking the leave, the bargaining unit member shall enter into a
contract to return to active service in the District for a period of three (3)
years after the expiration of such leave. A bargaining unit member who
does not abide by this agreement shall repay to the District a sum bearing
the same ratio to the amount of salary received while on leave of absence
that the unfulfilled portion of the three (3) subsequent years bears to the
full three (3) years, provided however, that the bargaining unit member
shall be released from such payment if the failure to fulfill the three-year
provision is due to his-er-herhis/her illness, disability, or death, or if the
bargaining unit member beis discharged by the Board of Education.

€g).  The number of bargaining unit members on leave for study shall not
exceed one (1) person per 100 bargaining unit members.

{h). Bargaining unit members shall notify the District in writing prior to
March 15 of their intent to return to the District.

B. UNPAID LEAVES OF ABSENCE

EmploeyeesBargaining unit members shall notify the District in writing prior to Apri+-15 March 15
of their intent to return to the District.

1.

PROFESSIONAL LEAVE

The District may grant a leave of absence for not more than one (1) year may-be-granted
to licensed empleyeesbargaining unit members for service under recognized fellowships
or foundations, approved by the State Board of Education for research, teaching, or
lecturing. Such leave of absence from the service of the District shall not be deemed a
break in the continuity of service. The bargaining unit member shall continue to receive
full fringe benefits. Bargaining unit mMembers granted such leaves shall return to the
District for at least one (1) year or shall reimburse the District for all fringe benefit costs
incurred during the leave.

HEALTH LEAVE

A bargaining unit member may be granted an extended leave of absence without pay for
purposes of health, rest, and recuperation. No advancement on the salary schedule will
be given for leaves taken under this category. Upon return, a position fitting the
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staffbargaining unit member's qualifications will be available.
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3. MILITARY LEAVE

EmpleyeesBargaining unit members who voluntarily or involuntarily enter the Armed
Services shall be granted a leave of absence without pay.

EmpleyeesBargaining unit members who are members of the National Guard, National
Guard Reserve, or any reserve component of the Armed Forces shall, upon written
request, be granted up to but not exceeding fifteen (15) days in any one calendar year for
official training duty. If the employeebargaining unit member has been employed for a
period of six (6) months prior to his request for leave, he/she shall be entitled to receive
pay for any period while he/she is on military leave. The District will provide the cost of
medical group insurance at District expense for military leave (temporary).

4. PERSONAL LEAVE OF ABSENCE

Any permanent bargaining unit member may be granted, at the discretion of the District,
leave of absence without pay, not exceeding one (1) school year, for personal reasons.
No advancement on the salary schedule will be given for leaves taken under this
category. Upon return, a position fitting the staffbargaining unit member's qualifications
will be available. The number of bargaining unit members on leave under this category
shall not exceed one (1) person per one hundred (100) bargaining unit members. Denial
of a leave request under this paragraph is not subject to grievance.

As a specific condition for the grant of an unpaid leave, it is acknowledged and agreed
that any leave granted is at the bargaining unit member's request; that such leaves are
allowed for a fixed period and that during such period the employment is continued. Any
bargaining unit member causing the District to incur any cost or expense in the allowance
or extension of any such leave agrees to indemnify the District for any such cost or
expense.

S. OTHER

The District may allow teachers to attend job related seminars, conferences, and classes if
said teachers reimburse the District for the cost of employing a substitute needed to
replace them_and/or utilize personal leaves at the direction of the District. This leave is
completely at the discretion of the District and is not subject to grievance. This leave will
not be granted for vacation or where other leaves apply.
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ARTICLE XEXVII - BASIC COMPENSATION

BA. SALARY DETERMINATION

1.
In lieu of vertical movement, which is suspended for the duration of this agreement (see
Section C below), each year of this agreement the base salaries on the salary schedule
from the prior year shall be increased by 1.5% (See Appendix A). [Theparties willres
cB PERS

1. During the term of the Agreement, the District will participate in the public employee
retirement plans established in ORS Chapter 238 and ORS 238A that are; (1) in effect as
of the execution date of this Agreement; and (2) as applicable to employees covered by
this Agreement. Any changes in the public employee retirement plans which are enacted
during the life of this Agreement by statue or administrative rule will apply to employees
covered by those plans.

2. The District does not agree to provide employees any particular level or type of
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retirement benefit, but only to participate in the public employee retirement plans and
make contributions as required by law.

Employer will contribute 6% of each employee's salary as defined by ORS Chapter 238

an/or 238A (HB 2020) to the public employee retirement plan for the duration of this
agreement).

To the extent allowed by law, retiring employees will receive credit for unused sick leave

for the purpose of calculating final average salary for PERS retirement benefits.

BbC. MOVEMENT ON SCHEDULES

Horizontal movement on the salary schedule will be awarded upon submission of
transcripts or grade reports furnished prior to September 30. Transcripts must be
furnished to the District by October 15. Persons moving horizontally shall be allowed
unlimited vertical movement for years of experience where the salary schedule permits.

Vertical movement on the salary schedule shall be suspended for the duration of this
Aagreement. The following language in this section shall be held in moratorium for the
duration of this Agreement: Vertical movement on the salary schedule at the beginning
of a school year, that is an increment based on additional experience, will be contingent
upon satisfactory performance by the bargaining unit member during the previous school
year, based upon evaluation standards and procedures adopted by the District. If the
improvement is not made, then the increment, if any, will be withheld for the subsequent
school year.

The parties recognize the possibility of errors in compensation. When such errors are
discovered and brought to the attention of the District, the District's liability shall be
limited to 100% of the difference between the amount the bargaining unit member was
actually paid and the salary amount he/she was entitled to receive for the 3 years
immediately preceding the discovery of the mistake and 50% of the difference for years
prior to that up to a maximum of an additional three years. Under no circumstance shall a
bargaining unit member be compensated for mistakes made in compensation for more
than 6 years prior to the discovery of the mistake. Errors in which the
emploeyeebargaining unit member was overpaid shall be considered only for the year in
which it's discovered. Repayment to the District shall be made over the remaining
months of that fiscal year or by other mutual agreement.

ED. SCHOOL WORK YEAR

1.

The school work year for employeesbargaining unit members shall be within the confines
of the school calendar and shall not exceed one hundred ninety (190) days, including not
more than one hundred seventy seven (177) days when pupils are in attendance.

The 190 contract days will include the following seven (7) paid holidays: Labor Day,

Thanksgiving Day; Veteran's Day; Christmas Day; New Year's Day, Martin Luther King
Jr.'s BirthdDay, and Memorial Day.

-39-

Medford School District 1999-2006 2006-2009 Licensed Agreement




Counter Proposal #1
Medford School District Licensed Negotiations

April 12, 2006
3. Each bargaining unit member shall receive a duty-free lunch period each day. In no case
shall it be less than thirty (30) minutes.
4. The 190 contract days will include a teacher workday without students between

semesters. No inservice activities will be scheduled by the District for that day.

5. The normal teacher on-site work week is forty (40) hours ircludingexcluding a daily
duty -free lunch perlod of thirty (30) minutes. H—rs—e*peeted—that—heensed—staﬁ—sha“—be

te—the—tkme—iﬁeqw%edTeachers as part of thelr Workdav, shaII partlcmate in various
activities which may extend beyond or be separate from the forty (40) hour time period
described above. Participation in these activities shall be without additional
compensation, unless specified in the extra-duty portion of this Agreement. Activities
deemed part of the workday include, but are not limited to: bus duty; student supervision
duty; assigned duties at athletic events; faculty meetings; committee meetings; student
club or advisor duties; assigned duties as chaperone on field trips or school-sponsored
social activities; assigned duties at plays or theatrical events; assigned duties at music
programs; and PTA meetings, open house meetings, parent conferences and similar
activities.

76. The District will provide one uninterrupted inservice day prior to the beginning of the
school year for teachers to work in their classrooms.

(Note: Section 7. below moved from Article XXH-Payroll Period & Deductions, Section B.2.c.)

7. Employees who utilize unpaid leaves prior to or following holidays and/or vacation
periods will receive their holiday pay

(Note: Sections 8-10 moved from Article XP¢-School Calendar)

8. The Board shall set the annual school calendar. It shall show the days of required
attendance, all scheduled holidays, and the starting and completion dates for the school
year. It may exceed the Oregon Board of Education's Standards.
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|©

The Superintendent will consult with the Association President; or his/her designee;
before presenting the calendar to the Board for adoption. At its request, the Association
will be allowed to express its opinion to the Board regarding the school calendar prior to
the Board's adoptlon of the school calendar iFhe—DwGHet—mav—sehedme—ne—meFe—th&n—twe

It is understood that the District is not precluded from revising the calendar in the event
of a situation which may require calendar change or extension. In the event of a situation
which requires closing one or more schools, the school year may be altered or extended
to compensate for the number of days lost, at the discretion of the District, with no
additional pay in excess of the bargaining unit member's yearly contracted salary. The
Superintendent; or his/her designee; will consult with the Association President, or
his/her designee, before re-scheduling any canceled days. At its request; the Association
will be allowed to express its opinion to the Board prior to re-scheduling canceled days.

-41-

Medford School District 1999-2006 2006-2009 Licensed Agreement




Counter Proposal #1
Medford School District Licensed Negotiations
April 12, 2006

A

ARTICLE XXVIII - SCHOOL WORKING CONDITIONS

WORKING CONDITIONS

1. Teacher attendance shall not be required whenever student attendance is not required due
to inclement weather or other emergency. This will not preclude, however, the re-
scheduling of any such days pursuant to Article XII1I of this agreement.

42. Any established past practice that violates the contract and-or-negatively-impacts
preparation-time-or-planning-time-as-deseribed-in-the-contract shall be considered null and

void, and the parties agree to follow the contract.

COMPLAINT PROCEDURE

This Article shall have no application to complaints of sexual harassment or a complaint of such a
nature that they might result in institution of suit or action either civil or criminal in nature,
against the bargaining unit member or the District. Any complaint regarding a bargaining unit
member made to his-er-/her supervisor or other person in authority above him/her by a parent,
student, or other person which may influence that member's evaluation or which may result in
disciplinary action shall be discussed with that bargaining unit member within a reasonable time
according to the following process:

1. The bargaining unit member shall be apprised of the full nature of the complaint,
including the name of the complainant.

2. The bargaining unit member may seek;-with the assistance of the immediate supervisor;
witto attempt to resolve the matter informally.

3. The bargaining unit member has the right to_Association representation at all levels.
4. Complaints which are not discussed within a reasonable time may not be used in

evaluation or in any disciplinary action.

5. The foregoing shall have no application to complaints of such a nature that they might
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result in institution of suit or action either civil or criminal in nature, against the
bargaining unit member or the District.

C. STUDENT GRADES

The teacher will have the right and responsibility to determine grades of students. No grade will
be changed without first consulting with the teacher.

D. CRITICISM OF TEACHERS

Any criticism by a supervisor of a bargaining unit member shall be made to that individual in
confidence.

Any criticism by a bargaining unit member of a supervisor or an administrator shall be made to

that individual in confidence.

E. PREPARATION TIME

1.

[N

Seeendary—and—Depa#mentaL&ed%ame#hhghéeheelsElementarv, Middle and H|qh

SChOOIS Pranarationtime-shall-be-one od. no-le han tha
e#nm&p#mﬂded—m—ﬂwégge—gi—sehed&mmekww—gma%ewreparatlon time shaII be
scheduled for each classroom teacher and specialist for a minimum of 225 minutes per
week in a normal five (5) day week. In any week that has less than five (5) days
preparation time will be assigned proportionately.

Teachers_in Middle School and High School who are asked to cover another teacher's
class during their preparation period shall accrue compensatory time. Such compensatory
time may accrue as follows:

). for each full class period taken, enre-heur-an equivalent amount of compensatory
time will accrue.

£b).  accrual shall be unlimited. Compensatory time shall be taken by the end of the
following year in which it was accrued or is thus forfeited.

{c). for every three(3} four (4) hours of compensatory time accrued, the teacher may
take one half day of paid leave.

{dy). leave taken under thls provision shall be in increments of no less than one half
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F. BALANCING CLASSES

1. When determined by the District that combination classes are necessary to balance class
sizes or for subject areas at the secondary level, the District will consider:

€@).
(D).

€.
{d).

requests for teacher volunteers for the class;

consider-the nature of students to be placed in the class including ability ranges
and behaviors;

provideing smaller class sizes than single grade level classes; and

adding instructional assistant timeand.

(e). assigning new students to single grade level classrooms.

Medford School District
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HE.  INSTRUCTIONAL HOURS

1. The regular instructional dayweek for teachers shall not exceed the following minutes per

dayweek—hased-en-nstructonal-days:
K 153765 Less-avatable-specialist-thme any scheduled preparation

time during the week

1-3 3001500 Less-avatable-specialist-thme any scheduled preparation

time during the week

4-6 3301650 Less-avatable-specialist-thme any scheduled preparation

time during the week

7-8 3301650 Less-ene-preparation-period any scheduled preparation

time during the week

9-12 3361680 Less-ene-preparation-period any scheduled preparation
time during the week

52. Teachers at grades 7-12 with more than three (3) different class preps will receive one (1)
additional preparation period in place of a duty period. Combination classes of the same
subject shall count as one preparation.

63. Itinerant staff working in more than one building shall receive appropriate travel and
planning time.
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ARTICLE XIX4 - INSURANCE BENEFITS
A. HOSPITAL-MEDICAL, DENTAL, VISION INSURANCE
The District's contribution toward the premium cost of hospital-medical, through the Medford

School District Self-Insurance Program (MSD-SIP) dental, LTD, and vision insurance for
employees will be as follows:

1. For 2002-03 2006-2007 the District will pay-the-fuH contribute up to $800 per teacher
towards the MSD-SIP premium cost for alt employees and their eligible dependents.

2. For 2003-04, 2007-2008 the District wiH pay-the contribution will be up to $850 per
month eest-for-all toward the MSD-SIP premiums for employees and their eligible

dependents uptoa-cap-of 7% -abovethe averagepatd-clabms peremployes forthe
ous calond et ¢ aid claims | : hall b chared

|

The District contribution in Section A above will be prorated on the basis of FTE for part-time
teachers. (For example, a 4 hour per day teacher shall receive 50% of the District
contribution).Teachers working less than half-time shall not be eligible for insurance coverage
through the MSD-SIP.
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1O

The Medford School District Self-Insurance Plan (MSD-SIP) shall offer three plans from which
each eligible employee may choose during the open enrollment periods.

1. A $1200 deductible program;
2. A $500 deductible program;
3. A $100 deductible program.

Benefit levels for each of the plans shall be described in the MSD-SIP plan documents and by this
reference shall be incorporated into this Agreement.

In the event the amount contributed by the District toward the premiums of health insurance for

each eligible employee is less than the actual cost of that insurance, then each affected employee
shall pay the difference through payroll deduction.

INSURANCE COMMITTEE

The District's Insurance Committee shall receive quarterly reports from the insurance carrier
regarding use of benefits, UCR changes, and potential cost increases. Prior to changing carriers,
the District shall allow the Insurance Committee an opportunity to review and compare benefits
and costs and forward a recommendation to the superintendent.

GF.

HG.

TERMINATION BENEFITS

1. If a member's bargaining unit member’s employment is terminated prior to the end of the
school year, the District's payment of premiums shall cease as of the last day of the last
month the teacher is employed.

2. If the bargaining unit member's employment is terminated between the end of the school
year and the beginning of the ensuing school year, the District's payment of premiums
shall continue through the month of August.

LEAVE BENEFITS
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For sabbatical, military (other than temporary) and unpaid leaves, insurance coverage will be

extended to empleyees bargaining unit members and family at the employee’s bargaining unit
member’s expense, provided the insurer MSD-SIP plan will includes such extended coverages.
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ARTICLE XXH - PAYROLL PERIODS AND DEDUCTIONS

A PAYROLL PERIODS

Bargaining unit mMembers will be paid on a twelve-month basis and by the month or as stated on
the employee'sbargaining unit member’s contract. Payment shall be by any method approved by
Oregon Law. Salaries and wages shall be paid on the last working day of the month except as
hereinafter provided. Bargaining unit mMembers employed as of July 1 shall be paid for the
ensuing school year in twelve (12) equal payments. Bargaining unit mMembers who serve less
than a full school year shall receive a salary only in the amount that bears the same ratio to the
established annual salary for the position as the time served bears to the contract term.

Bargaining unit mMembers resigning may be paid the full amount due them at the time of
resignation. Bargaining unit mMembers legally released by the Board from their contract will be
paid upon demand the full amount due them within ten (10) days after release.

Pay Option: Each bargaining unit member has the option of receiving his/her June, July, and
August paychecks on June 30. Election to do so must be in writing and delivered to the District
prior to May 15 of that contract year. Changes in payroll deductions for June, July, and August
must be identified by May 15 as well.

B. PAYROLL DEDUCTIONS

1. Deductions may be made for United Way, employee credit union, insurance, tax-
sheltered annuities, and professional dues, as well as mandatory salary deductions of
retirement and withholding.

2. Upon request in writing to the personnel office, the District will furnish an accounting of
the following:

a. Sick leave utilized and remaining.

b. All other leaves utilized and remaining.

(Note: Section c. moved to Article XbxV1I-Basic Compensation, Section E.7.)
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ARTICLE XXIH - TUITION REIMBURSEMENT

Tuition reimbursement funds amounting to $5,000.00 will be disbursed in a manner prescribed as

follows:

1.

10.

11.

12.

13.

All bargaining unit members who are contracted employeesbargaining unit members of the
District are eligible to apply for tuition reimbursement.

Applications for tuition reimbursement and transcripts or grade cards verifying course completion
must be submitted to the personnel office on or before October 15.

Disbursement of funds shall be made following October 15 and no later than December 1.

In order to be eligible for reimbursement, the applicant must be employed by the District during
the previous and current academic years.

Reimbursement for all courses will be granted only for those courses directly related to the
applicant's assignment, unless prior approval of the administration is secured.

If enough monies are available, all eligible applicants shall be paid at a rate equal to the tuition
fee charged by the Oregon State System of Higher Education at the time the course is taken for
graduate credit for each quarter hour up to a maximum of three (3) hours.

Remaining monies shall be pro-rated on a per credit basis to those applicants having earned more
than three (3) hours. In no instance shall reimbursement be granted for more than nine (9) hours;
nor shall the rate of reimbursement exceed the tuition fee charged by the Oregon State System of
Higher Education at the time the course is taken.

If enough money is not available to reimburse all eligible applicants for the first three (3) hours at
the above rate, the money will be pro-rated on the basis of hours, and each applicant shall be
limited to a maximum of three (3) quarter hours.

For purposes of reimbursement, non-college courses will be assigned an appropriate equivalency
of college quarter hours.

Reimbursement will be based on course work completed during the fall, winter, spring, and
summer terms of the preceding academic year.

Bargaining unit mMembers weouldare not be eligible for tuition reimbursement for D.C.E. classes
handled on contract basis when the person pays less than the regular tuition because of
participation by the District.

Bargaining unit mMembers will be eligible for reimbursement when earning credit between
columns only. Bargaining unit mMembers who move from one salary column to another at the
beginning of the school year are not eligible for reimbursement for the previous year's tuition.

The following members of the bargaining unit will be reimbursed for tuition costs from a separate
$10,000 per year fund for the duration of this contract:
a. Those possessing a Standard Teaching License, or its equivalent, who are required to take
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additional course work to remedy misassignment caused by the District's having changed
the teacher's assignment.
b. Those licensed bargaining unit members employed by the District as of June 1, 1981,

who are required to take additional course work due to a change in Teacher Standards
and Practices Commission regulations affecting licensing.

If not enough money is available for full time tuition reimbursement of all eligible, the money
will be pro-rated equally on the basis of credit hours. Funds not expended during a contract year
will revert to the District.
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ARTICLE XXIMI - MILEAGE RATE AND TRAVEL ALLOWANCE

A MILEAGE RATE

Bargaining unit mMembers shall be reimbursed at the rate allowed by the Internal Revenue
Service as a tax deduction for within District travel related to their assignments. The same
allowance shall be given for approved use of personal cars for field trips, approved conferences,
approved visitations or other activities or other business of the District.

In the event that more than one persen BafgaininoiuNItMember should attend the same conference
or participate in the same visitation, car pools shall be mandatory and only the person furnishing

the vehicle will be entitled to mileage reimbursement.

B. OTHER TRAVEL ALLOWANCES

When attending District required conferences or visitations, bBreakfast, lunch, dinner and
lodging shall be paid at a rate to be determined by the District.
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ARTICLE XXMl - RETIREMENT BENEFIT

For those bargaining unit members retiring prior to June 30, 2007 the following provisions shall

apply:

1.

For bargaining unit members during the contract period who are or will attain the age of
55 but have not attained the age of 62 and have a minimum of fifteen (15) years of
experience with the district in a eertifiedlicensed position, or a minimum of ten (10) years
of experience with the district in a eertifiedlicensed position and on Step 14 of the salary
schedule, such bargaining unit members may voluntarily elect the option of early
retirement.

For bargaining unit members during the contract period who have 30 years with PERS
and a minimum of fifteen (15) years of experience with the district in a certifiedlicensed
position, or a minimum of ten (10) years of experience with the district in a
certifiedlicensed position and on step 14 of the salary schedule, such bargaining unit
members may voluntarily elect the option of early retirement.

The District will pay such retiree who completes the contract year until Medicare
eligibility (for any reason, including the attainment of age 65), for kis-er-herhis/her
benefit the following:

2a.  The District's contribution toward the insurance cost of the MSD-SIP hospital-
medical insurance for empleyeesbargaining unit members who have taken early
retirement pursuant to_this section Article>\ will be as follows:

! | y . " il .

{e)a.1l. For the 2004-05 2006-2007 school year, the District will make the same
insurance contribution for early retirees as it makes for current employees
bargaining unit members under Article XXI A-31.

{8)e3:b. In the event a retiree has 30 years with PERS and qualifies for full benefits

he/she shall be eligible for a maximum ten (10) year medical-hospital insurance
benefit not to exceed age 65 or eligibility for medicare (for any reason, including
the attainment of age 65) whichever occurs first. The retiree shall designate in
writing to the District a ten (10) consecutive year period that he/she elects to
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receive this benefit.

4.c. If the insurer of bargaining unit members will provide the coverage, early retirees may
pay the cost of dental and vision insurance. It is understood that if the retiree allows this
coverage to lapse for any reason, the insurance coverage may not be reinstated.

5.d. Payment of the above provisions will begin in August following a June retirement date.
For persons retiring other than in June, the payments shall begin 30 calendar days

following the effective date of retirement.

|

For most people Medicare eligibility deems the first day of the month of the sixty-fifth

birthday.

Example: Birthday: March 25

Medicare Eligibility: March 1

B. For those bargaining unit members retiring after June 30, 2007 the provisions of section A above
shall apply except that the monthly district contribution towards the MSD-SIP insurance premium
shall be according to the following schedule:

Year of Retirement District Insurance Contribution
2007-2008 $800
2008-2009 $750
2009-2010 $700
2010-2011 $650
2011-2012 $600
2012-2013 $550
2013-2014 & beyond $500
C. Bargaining unit members hired after July 1, 2006 shall not be eligible for the benefits in this

article.

Medford School District
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ARTICLE XX1V1 - JOB SHARING

A. Job sharing is defined as the voluntary occupation of a single staff position by two currently
employed teachers for one school year. It would not preclude, however, at the discretion of the
District, the employment of an outside teacher or teachers for this purpose. Actual assignments
and hours will be determined by written mutual agreement between the participating teachers and
the District. Without the consent of both parties, this arrangement remains inoperative.

B. Shared time positions will be compensated as follows:

1. Teaching salary will be 50% of each teacher's regular annual salary, less one-half the cost
of the insurance benefits provided in #3, below. The experience and educational step for
the teacher will be the same as they would be entitled to if employed on a full time basis.
This step will determine the base salary from which the salary fraction will be computed.

2. Leaves will accrue at one-half (*2) the normal rate.
3. Insurance and PERS benefits will be provided to each of the partners as is the practice

with other half-time licensed employeesbargaining unit members._Insured benefits may
be waived by a job share partner.

C. Teachers participating in this program shall not lose permanent status, provided they have
attained that status prior to the year of job sharing. Otherwise, seniority will accrue as with other
half-time licensed empleyeesbargaining unit members. The job sharing agreement may be
renewed one time in any five (5) year period but not to exceed a total of two (2) school years. If,
for any reason one of the teachers is unwilling or unable to complete the job share agreement,

both teachers must return to full- tlme status. Empleyeesa&%rpaﬁag%&mﬂuﬂngﬁe
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ARTICLE XXVH - FAIR SHARE

Since Oregon law requires the Association to represent all persons in the bargaining unit regardless of
membership in the Association, the following provisions are agreed to insure that the cost of
representation during collective bargaining and contract administration is borne equally by all persons in
the bargaining unit.

Employees are not required to be members of the Association; however, for all employees in the
bargaining unit during the contract period who are not Association members, the District agrees to deduct
monthly an amount equal to one-twelfth (1/12th) of the amount computed from the following formula:
100% MEA dues, plus 80% OEA dues, plus 36.6% NEA dues as a "fair share" contribution to cover
collective bargaining costs.

For any Association dues in excess of "fair share" payments, the District agrees to deduct or checkoff
from the wages of all employeesbargaining unit members for payment of dues to the Association if
authorized in writing by such empleyeebargaining unit member. However, any employeebargaining unit
member may revoke such authorization in writing. Such money shall be forwarded to the Oregon
Education Association.

The District further agrees to honor dues deduction authorization executed by existin
bargaining unit members in favor of the Association.
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ARTICLE XXVIH - SITE COMMITTEES

Site committees established by the District shall adhere to state laws, school board policies (HFFCAH=CA-
R), and the collective bargaining agreements. Participation on the committee shall be voluntary and shall
not be used as an evaluative criterion.

The District will provide support to 21st Century Schools Councils within budgetary limitations through
released time, scheduling adjustments, use of duty periods for council assignments or extra compensation,
whichever is appropriate. The District will also provide appropriate staff inservice.

Schools councils which do not have duty periods to hold meetings shall have substitutes available for the
equivalent of four (4) one-half (1) days per year for council business. Additionally, there witlmay be
three district-wide student early release days per year for all staff to work on schools councils business.
The dates for early release shall be established by the District. Grant monies will be used to provide
further time and resources for schools councils business when available.
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A 1

2.

3.

ARTICLE XXVIIX - EXTRA COMPENSATION

The extra compensation schedule, found in Exhibit A-1 of this Agreement, represents
payment for the number of hours required beyond the normal work day to complete the
task as outlined in the job description. Any additional hours the employeebargaining unit
member chooses to work beyond the required amount will not be compensated.

It is expected that the amount of hours allotted for each job is adequate to complete it as
required by the District. Each extra compensation empleyeebargaining unit member
should coordinate with their supervisor how they intend to use the number of hours
available to complete their task and will not be expected to work over the allotted number
of hours.

If it is agreed more hours are necessary, pool days or other compensation will be made
available. This additional compensation will require the prior approval of a Director. If
additional hours are consistently required, an appeal may be made to the extra
compensation committee to increase the hours for the position.

" A n

incorperated-herein-as-theugh-fulhy-set-eut-Exhibit "A-1" will be used to compute either
"grandfathered" salaries, with each point representing a payment of .00365 of the annual
salary schedule base for 1993-94, or regular salaries using the "new" percentages shown
on the right side of the schedule. The percentages represent that portion of the current
annual salary schedule base as minimum for each position, with one experience step
which is 16% higher. "Years" as described in the exhibit means years in the particular
position designated in said exhibit and represents years in that particular position in
School District 549C, or coaching the same sport at the same level but for a different sex

or in an equivalent position at the same level in another public or private school.

a a a ala¥a omnan O \A
\/ - Ch v, > attro A

GRANDFATHERED POSITIONS

Those employeesbargaining unit members assigned an extra compensation position
during the 1993-94 school year, whose extra compensation would be less using the
percentage schedule, will be grandfathered on the schedule in effect during the 1993-94
school year. The 1993-94 schedule will be "frozen™ and extra compensation will remain
at this level until their assignment reaches an equal or higher amount on the new extra
compensation schedule. When extra compensation has been eliminated for an
assignment, grandfathering will continue as long as the empleyeebargaining unit member
continues to hold that position with the exception of the music teachers who are
grandfathered on another set of criteria.

Should an employeebargaining unit member in a grandfathered assignment drop that
assignment for a period of time after the 1993-94 school year and then decide to resume,
they would be placed at their correct experience level on the percentage schedule rather
than return to the grandfathered schedule. The exception to this would be for a person on
an approved leave of absence. Likewise for empleyeesbargaining unit members who are
grandfathered in eliminated extra compensation assignments. ~tThey would not come
back to the grandfathered schedule once they have stopped unless they were on an
approved leave of absence.
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4. EXTENDED TIME COMPENSATION

Medford School District

Compensation for extended days beyond the regular school year shall be based
on 2 points per day at a point value of .00365 of the annual salary schedule base.

The number of days of extended time for extra curricular or responsibility
compensation positions are listed in Exhibit "A-1". Changes in the number of
weeks/days of extended time may be sought by an Association member through
his/her building principal to the Superintendent but remain the prerogative of the
District.

Varsity coaches in team or individual sports approved by the OSAA for post-
season competition shall be eligible for extended season compensation as
follows:

1. For team and/or individual competition, compensation shall be based on
a weekly rate equal to their regular season pay divided by twelve (12) but
not to exceed 9% of their total season extra-compensation per week of
competition.

2. In individual sports where one (1) to five (5) students are participating in
a post-season activity, one (1) coach shall be paid; pay for additional
coaches shall be based on a ration of one (1) coach for every five (5)
participants or part thereof.

For team sports the following coaches are eligible for pay when students
are participating in post-season competition:

Head H.S. Football (1)

Head H.S. Boys Basketball (1)
Head H.S. Girls Basketball (1)
Head H.S. Baseball (1)

Head H.S. Softball (1)

Head H.S. Boys (1)

Head H.S. Girls Soccer (1)
Assistant H.S. Head Football (1)
Assistant H.S. Football (5)
Assistant H.S. Boys Basketball (2)
Assistant H.S. Girls Basketball (2)
Assistant H.S. Baseball (2)
Assistant H.S. Softball (2)
Assistant H.S. Volleyball (2)
Assistant H.S. Boys Soccer (2)

3. Coaches shall be paid for each extended week or part thereof beginning
with the first day following the OSAA adopted "cut-off" date for regular
competition in each sport. Eligible coaches should report days on a
payroll time sheet to the Coordinator of Secondary Athletics. Pay shall
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be received at the next regular pay date following the completion of
competition.

5. POOLED DAYS

a. A pool of additional contract days shall be established by the District from funds
saved through changes in the extra compensation schedule. Each building will
be provided a specific number of days as determined by the Extra Compensation
Committee from available funds. Pool days shall be available to bargaining unit
members who perform work beyond the regular school day or regular school year
upon prior approval by the building principal. During the transition period the
Extra Compensation Committee will reserve a small number of days which may
be requested through prior application by an administrator or staffbargaining unit
member and approved by the Extra Compensation Committee.

b. Persons previously performing tasks for which extended duty was paid shall have
first priority in receiving pool day compensation.

C. Pooled days shall be reported on time sheets provided by the District and
employeesbargaining unit members shall be paid for approved work at the
extended contract hourly/daily rate. Unti-transition-to-per-diem-paypool-days

6. EXTRA COMPENSATION APPEALS COMMITTEE

a. The amount of compensation for extra curricular and responsibility compensation
positions shall be negotiated between the Association's bargaining team and the
Board of Education team.

b. Witheut-waiver-of theprovisions-of-Article- H-B; aAdjustments in the

compensation allocated to a given position, other than those assigned for
extended time, can be sought by a bargaining unit member or by the
administration by filing an appeal with the Extra Compensation Appeals
Committee by November 1st for the following year.

C. The Extra Compensation Appeals Committee shall be established annually by
October 1st. The Superintendent shall appoint three members to the committee,
and the Association President shall appoint three members to the committee. To
provide continuity, two members from each team shall be selected from the
previous year's committee. tThe committee shall hear all appeals; and make
recommendation to the Superintendent and MEA; for adjustment on the schedule.

B. ASSIGNMENT
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1. All extra curricular positions except high school head coaches must first be offered to
qualified applicants in the building where the duty is to be performed. If no qualified
applicants can be found in the building where the duty is to be performed, the position
will be opened to qualified applicants in the bargaining unit. Applications from buildings
other than where the duty is to be performed must be accompanied by a letter from the
applicant's principal consenting to the application and appointment.

2. Acceptance of any extra compensation assignment, shat-be-veluntary except those listed
as classroom-related or support services_(listed in Exhibit A-1), shall be voluntary.

3. The person currently holding an extra compensation position shall have first priority in
retaining said position if performance has been deemed satisfactory.

C. RESIGNATION FROM EXTRA CURRICULAR OR RESPONSIBILITY POSITIONS

1. A bargaining unit member may resign from extra curricular compensation positions by
notifying the building principal in writing by March 1st. This includes positions
designated as (1) athletic; (2) athletic-related; and (3) special activities.

32. Bargaining unit members may not resign from responsibility for extra compensation
positions without the approval of the building principal_unless they also resign their
regular teaching position. These positions include those designated as (1) classroom-
related activities, and (2) support services. Provided however, the District shall make
every effort to accommodate individuals who desire to resign classroom-related
positions.

D. POSTING

Except for high school head coaches, the District shall post prior to the last work day for teachers,
and for a period of not less than ten (10) working days, at each work site a list of all known
vacant extra compensation positions including extra compensation positions held by non-
bargaining unit members. The posting shall list a closing date for all bargaining unit applications.
Positions shall be filled prior to June 10 if possible and no non-bargaining unit extra
compensation hires will be made until after June 10. After June 10 the District shall not be
requwed to hlre bargalnlng unit members unless the vacancy was unknown Pesmens—epemng

W@H(—dawe However, thls requwement may be Walved by mutual agreement of both partles.

E. EVALUATION

Each bargaining unit member's performance in extra compensation duties will be evaluated
annually by the respective building principal or his/her designee who is not a member of the
bargaining unit.

F. MOVEMENT ON THE SCHEDULE
1. There will be no substantial increase in responsibilities or duties during the year unless
additional compensation is provided.
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2.

When a bargaining unit member is promoted from an assistant to a lead position within
his/her activity, he/she shall receive no less compensation than received in his/her
previous position.

When a new extra compensation position is created by the administration, a proposal
must be submitted the following year for compensation. If such proposal is not made by
the administration, the compensation is automatically created at the level established the
prior year.

An employeebargaining unit member who is assigned extra compensation duties
beginning with the 1994 95 school year, and who did not have that extra compensation
assignment during the 1993-94 school year, will be placed on the percentage schedule
and does not have the yearly option for grandfathering. Likewise, an
emploeyeebargaining unit member who has a break in continuing service in an extra
compensation position after 1993-94, other than for an approved leave of absence, will be
placed on the percentage schedule should they return to that extra compensation position
at a later date and no grandfathering option will apply.

Horizontal movement for experience on percentage schedule will occur after 2 years of
experience.

G. SUBSTHHUTE FEACHERSEXTRA COMPENSATION POSITION SUBSTITUTES

Any bargaining unit member who substitutes for an extra compensation position shall receive
$6.50 per hour provided there is prior approval from the building principal;. except-sSubstitutes'
pay for intramurals will be paid at the rate of $10.00 per hour.
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ARTICLE XXXVIII - STUDENT DISCIPLINE

A. The District supports the authority of empleyeesbargaining unit members to use prudent
disciplinary measures for the safety and well-being of students and employeesbargaining unit
members as well as the authority to use standard disciplinary measures for each handicapped
student, except where exceptions are noted in the IEP.

In the exercise of authority by an empleyeebargaining unit member to control and maintain order
and discipline, the empleyeebargaining unit member may use reasonable and professional
judgment within board policies and consistent with federal and state laws or regulations.

B. In those instances where the student is removed from the classroom by the teacher for reasons
involving threats, intimidation or violence, the student will not be returned to the classroom
without a conference involving the student, administrator, and teacher.

C. School principals will meet with the empleyeesbargaining unit members annually to establish
and/or review building disciplinary standards and procedures to ensure uniform enforcement of
building standards.

D. Individuals on school premises under the influence of alcohol or other controlled substances or
who have possession of drugs or other non-prescribed narcotic substances will be reported to the
appropriate law enforcement agency through the administration.

E. The District shall discipline and report to the appropriate law enforcement agency any individual
who physically or verbally abuses or intimidates or interferes with an employeebargaining unit
member performing his/her duties.

F. In accordance with the Student's Rights and Responsibilities Handbook, any student who has
been involved in a violation of state or federal law regarding weapons at school will be
immediately suspended pending administrative investigation. If the investigation confirms that
the student was in violation of state or federal laws regarding weapons at school, the student shall
be reported to the appropriate law enforcement agency. The student shall be expelled from
school for a period of not less than one calendar year. The Superintendent may modify the
disciplinary consequences on a case by case basis, as provided by law.

G. Student behavioral records shall be accessible to the receiving bargaining unit member. School
officials will establish procedures so that information about students with records of violence
including weapon violations will be available, in accordance with law, to bargaining unit
members who "need to know" as a result of an assignment to teach or supervise the student.
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In witness whereof, the parties have caused this to be executed on the day of the year first above
written.

SCHOOL DISTRICT 549C MEDFORD EDUCATION ASSOCIATION
By:
Chairman President
By:
Superintendent Negotiation Chair
Date Date
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EXHIBIT A-1 - EXTRA CURRICULAR COMPENSATION POSITIONS
A. Athletic 2. Special Education

Baseball
Basketball
Cross Country
Football
Golf
Soccer
Softball
Swimming
Tennis
10. Track
11. Volleyball
12. Wrestling

CoNog~wWNE

B. Athletic-Related Activities

Drill Team

Flag Team
Rally Squad
Athletic Trainer
Weight Coach

aroLDdE

C. Special Activities

Audio Visual

Class Advisor

Drama

Elementary Admin. Assistant

Safety Patrol

Student Council

Department Coord.-Middle

School

Division Leader

9. Team Leader-McLoughlin

10. Team Representative-
Hedrick

11. Planetarium Director

NogrwhE

o

D. Classroom-Related Activities

1. Arts & Crafts (grandfather

only)
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3. Music
(a) Band
(b) Orchestra
(c) Vocal

4, Publications (7-12)
(a) High School Annual
(b) High School

Newspaper
(c) Middle School Journalism
5. Forensics Coach
6. Forensics Business Manager
7. Technical Arts (grandfather
only)

8. High School Printing

9. Dist. Ed Group of America
10.  Voc. Ind. Group of America
11. Future Bus. Ldrs of America

E. Support Services

1. Counselor

2. Dean

3. Media Specialist (7-12)
(grandfather only)

4. Secondary Activities or

Athletics Coordinator
5. Scholarship
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EXHIBIT A-1 - EXTRA CURRICULAR COMPENSATION VALUES

NOTE: % of Base refers to annual salary schedule base salary - 3+ years experience level will

be 16% higher than the amount for the 0-2 year experience level.

Medford School District
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GRANDFATHERED POINTS % OF BASE HOURS
RATE = $82.26/POINTS SALARY
(This section applies to those (for 0-2 years | (FOR CO-
who held positions during the [POSITION experience - CURRICULA
1993-94 contract year unless 3+ years exper.|R POSITIONS
otherwise indicated.) IS 16% more ONLY)
EXPERIENCE: than 0-2 yr.
0-2 Years 3-5Years 6+ amount)
Years
ATHLETICS
Baseball - Boys
Head Coach 12.5
33 34 35 Varsity Assistant Coach 9.5
J.V. Coach 9.5
Frosh Coach 8.5
Basketball - Boys
Head Coach 16.5
Varsity Assistant Coach 10.5
J.V. Coach 10.5
Soph. Coach 8.5
Frosh Coach 8.5
Middle School Head Coach  [7.5
19 20 21 7th/8th grade Coach 55
Basketball - Girls
Head Coach 16.5
Varsity Assistant Coach 10.5
J.V. Coach 10.5
Frosh Coach 8.5
Middle School Head Coach  |7.5
19 20 21 7th/8th grade Coach 55
Cross Country - Boys/Girls
Head Coach 10.5
Varsity Assistant Coach 8.5
Middle School Head 6.5
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GRANDFATHERED POINTS
RATE = $82.26/POINTS
(This section applies to those
who held positions during the
1993-94 contract year unless
otherwise indicated.)

POSITION

% OF BASE
SALARY
(for 0-2 years
experience -
3+ years exper.
IS 16% more

HOURS

(FOR CO-
CURRICULA
R POSITIONS

ONLY)

Medford School District

EXPERIENCE: than 0-2 yr.
0-2 Years 3-5Years 6+ amount)
Years

Football - Boys
Head Coach 16.5
Head Assistant 125
Varsity Assistant 10.5
Frosh Coach 9.5
Frosh Assistant Coach 8.5
19 20 21 Middle School Head 75
7th/8th grade Coach 55
Golf - Head Golf 10.5
Soccer - Boys
Head Coach 12.5
J.V. Coach 9.5
Soccer - Girls
Head Coach 125
J.V. Coach 95
Softball - Girls
Head Coach 12.5
Varsity Assistant Coach 9.5
J.V. Coach 95
Swimming - Head Coach 10.5
Tennis - Boys/Girls Head 10.5
Coach
Track - Boys/Girls
Head Coach 12.5
Head Assistant Coach 10.5
Varsity Assistant 9.5
Track Coach 95
Middle School Head Coach 7.5
7th/8th grade Coach 55
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GRANDFATHERED POINTS % OF BASE HOURS
RATE = $82.26/POINTS SALARY
(This section applies to those (for 0-2 years | (FOR CO-
who held positions during the |POSITION experience - CURRICULA
1993-94 contract year unless 3+ years exper.|R POSITIONS
otherwise indicated.) is 16% more ONLY)
EXPERIENCE: than 0-2 yr.
0-2 Years 3-5Years 6+ amount)
Years
Volleyball - Girls
Head Coach 12.5
Varsity Assistant Coach 9.5
J.V. Coach 9.5
Soph. Coach 8.5
Frosh Coach 8.5
Middle School Head Coach  |7.5
7th/8th grade Coach 55
Wrestling
Head Coach 12.5
Varsity Assistant Coach 9.5
J.V. Coach 9.5
Frosh Coach 8.5
25 26 27 Middle School Head Coach  |7.5
7th/8th grade Coach 55
ATHLETIC-RELATED
Drill/Dance Team 9.5
Flag Team 5.0
Rally Squad
Head 125
Assistant 9.5
Frosh 5.0
Middle School 5.0
Athletic Trainer (per season)
Fall 9.5
Winter 9.5
Spring 9.5
Weight Coach (per season)
Fall 8.5
Winter 8.5
Spring 8.5
Summer 8.5
SPECIAL ACTIVITIES
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GRANDFATHERED POINTS % OF BASE HOURS
RATE = $82.26/POINTS SALARY
(This section applies to those (for 0-2 years | (FOR CO-
who held positions during the [POSITION experience - CURRICULA
1993-94 contract year unless 3+ years exper.|R POSITIONS
otherwise indicated.) IS 16% more ONLY)
EXPERIENCE: than 0-2 yr.
0-2 Years 3-5Years 6+ amount)
Years
Audio Visual
Middle School 9.5 118+
Elementary 9.5 118+
Class Advisor
Senior 5.0 62+
Junior 5.0 62+
Soph 35 44+
Frosh 3.5 44+
Drama - Secondary
Head 12.5 150+
Assistant 3.5 44+
High School Musical 4.0 49+
14 15 16 Elem. Administrative Assistant|3.5 44+
Safety Patrol - Elementary 35 44+
Student Council
High School 7.5 93+
Middle School 35 44+
Elementary 3.5 44+
Department Coord. - Middle [7.5 93+
Sch
Division Leader - High School |9.5 118+
Team Leader - McLoughlin ~ [7.5 93+
Team Representative - Hedrick|4.5 56+
19 20 21 Planetarium Director 5.0 62+
CLASSROOM-RELATED ACTIVITIES
Arts & Crafts
12 13 14 Secondary Eliminated
Arts & Crafts (Cont)
6 7 8 Middle School Eliminated
-75-
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GRANDFATHERED POINTS % OF BASE HOURS
RATE = $82.26/POINTS SALARY
(This section applies to those (for 0-2 years | (FOR CO-
who held positions during the [POSITION experience - CURRICULA
1993-94 contract year unless 3+ years exper.|R POSITIONS
otherwise indicated.) IS 16% more ONLY)
EXPERIENCE: than 0-2 yr.
0-2 Years 3-5Years 6+ amount)
Years
Special Ed
9 10 11 Site-Based 2.5 18+
Education Resource 2.5 18+
Speech Clinicians 2.5 18+
3rd Party Billing (must have [0.75 O+
qualifying license)
Music - Band
44 45 46 Secondary 19 245+
9 10 11 Secondary Asst. 9.5 118+
N/A N/A N/A  [Middle School 3.0 37+
N/A N/A N/A  |Middle School Asst. 75 9+
15 16 17 Middle School "A" N/A
13 14 15 Middle School "B" N/A
6 7 8 Middle School Stage N/A
2/blg+ 2/blg+ 2 blg+ |Elementary (per school) 32 3+
1/exp. 2/exp. 3/exp. |Elem. Honor Band-per $100/assignmen N/A
participating teacher t
Music - Orchestra
19 20 21 Secondary 1.5 18+
4 5 6 Secondary Asst. eliminated
13 14 15 Middle School 1.5 18+
2/blg+ 2/blg+ 2 blg+ |Elementary (per school) .32 3+
1/exp. 2/exp. 3/exp. [Elem. Honor Orch.-per $100/assignmen N/A
participating teacher t

Medford School District
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GRANDFATHERED POINTS % OF BASE HOURS
RATE = $82.26/POINTS SALARY
(This section applies to those (for 0-2 years | (FOR CO-
who held positions during the [POSITION experience - CURRICULA
1993-94 contract year unless 3+ years exper.|R POSITIONS
otherwise indicated.) IS 16% more ONLY)
EXPERIENCE: than 0-2 yr.
0-2 Years 3-5Years 6+ amount)
Years
Music - Vocal
44 45 46 Music Program Supervisor 12.5 150+
44 45 46 Secondary 12.5 150+
24 25 26 Middle School 2.0 25+
7 8 9 Elementary (entire school inc. |1.5 18+
chorus)
N/A N/A N/A  |[Elem. - chorus in 2nd school |45 5+
N/A N/A N/A  |Elem. - each grade in 2nd 15 1+
N/A N/A N/A  |school 4.0 49+
High School Musical (vocal
only)
Annual
Secondary 9.5 118+
Middle School 5.0 62+
Publications 9.5 118+
High School Newspaper 5.0 62+
17 18 19 Middle Sch. Journalism
Forensics (formerly
Speech/Debate) 9.5 118+
Forensics Coach
Forensics (formerly 9.5 118+
Speech/Debate)(Cont)
Forensics Business Manager
Technical Arts
36 37 38 H.S. Print Shop (Sec.-Printing)|6.5 80+
16 17 18 Sec.- Eliminated
Woods/Metals/Machines/Auto
6 7 8 Electricity Graphics Eliminated
12 13 14 Sec.-Construction/Drafting Eliminated
Jr. High-Woods/Metals
Voc. Indus. Groups of 7.5 93+
America

Medford School District
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GRANDFATHERED POINTS % OF BASE HOURS
RATE = $82.26/POINTS SALARY
(This section applies to those (for 0-2 years | (FOR CO-
who held positions during the |POSITION experience - CURRICULA
1993-94 contract year unless 3+ years exper.|R POSITIONS
otherwise indicated.) is 16% more ONLY)
EXPERIENCE: than 0-2 yr.
0-2 Years 3-5Years 6+ amount)
Years
Dist. Educ. Group of America |7.5 93+
Future Business Ldrs. of 7.5 93+
America
SUPPORT SERVICES
Counselor
High School 7.5 93+
Middle School 7.5 93+
Child Development Specialist [5.5 68+
Dean
Secondary 16.5 205+
Middle School 12.5 150+
Elementary N/A
Media Specialist
29 30 31 Secondary Eliminated
14 15 16 Middle School Eliminated
N/A N/A N/A  |Elementary N/A
Secondary Activities/Athletics
H. S. Bldg. Athletics 23.5 330+
H. S. Bldg. Activities 12.5 150+
Scholarship 7.5 93+

CRITERIA USED FOR DETERMINING % OF BASE SALARY EXTRA COMPENSATION

Athletics and Athletic-Related Positions:

Length of season; head coach; length of practice sessions; equipment responsibilities;
number of contests; vacation or non-school day practices; games; number of players on
team; school community pressure; Saturday/Sunday contests; evening contests; and team

travel.

Co-curricular Positions:

Amount of time beyond the normal work day/year required to fulfill the obligations of

the job description.

Medford School District
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1999-2000 EXTENDED DAYS
NUMBER OF

POSITION EXTRA DAYS
Middle School Dean 20
Instructional Media Services Specialist; H. S. Dean 15

H. S. Counselor; Elementary Dean 10

||H. S. Building Athletics Coordinator 7
||Divisi0n Leader 6
Middle School Counselor; School Psychologist; Media

Specialists-Elem & Sec; Scholarship; H. S. Annual; H. S. 5
Printing; Special Ed Site-Based and Ed. Resource Teachers.
IH. S. Building Activities Coordinator 3
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Appendix A
Medford School District 549C
Licensed Agreement
2006-2007
Years BA BA+15 BA+30 BA+45 BA+60 BA+75
Experience

0 $31,883 ' $32967 ! $34,088  $35247 ' $36,446 : $37,685 !
1 $32,967 $34,088 $35,247 $36,446 $37,685 $38,966
2 $34,088 | $35247 | $36446 | $37.685 | $38966 | $40200 !
3 $35.247 $36.446 $37.685 $38,966 $40.290 $41,661
4 $36,446 | $37.685 | $38.966 | $40290 | $41661 | $43078 !
el $37.685 $38,966 $40.290 $41,661 $43.078 $44,542
6 $38,966 | $40290 | $41,661 ! $43.078 ' $44542 ' $46,057 !
7 $41,661 $43,078 $44,542 $46,057 $47,623 |
8 ' $43,078 ' $44542 ' $46,057 ' $47,623 ' $49,242
9 $46,057 $47,623 $49,242 $50,915 !
10 | $47.623 | $49242 1 $50915 | $52,647 |
12 E E | 852647 . $54437 : $56280
Masters Degree: $1,571

Doctorate Degree: $3,141

Increment: .034

-81-

Medford School District

1999-2006 2006-2009 Licensed Agreement




Counter Proposal #1

Medford School District Licensed Negotiations

April 12, 2006
Medford School District 549C
Licensed Agreement
2007-2008
Years BA BA+15 BA+30 BA+45 BA+60 BA+75
Experience

0 $32,361 | $33,462  $34599 : $35776 : $36,992  $38250
1 $33462 | $34509 | $35776 | $36.992 | $38250 | $39,550 !
2 $34,599 $35,776 $36,992 $38,250 $39,550 $40,895
3 $35776 | $36992 ! $38250 | $39,550 | $40.895 | $42286 !
4 $36.992 $38,250 $39,550 $40,895 $42,286 $43,724
2 $38250 | $39550 | $40,895 | $42.286 | $43724 | $45210 !
6 $39.550 $40,895 $42,286 $43,724 $45,210 $46,747
7 | $42286 | $43724 | $45210 | $46,747 ! $48337
8 $43,724 $45,210 $46,747 $48,337 $49,980
9 5 | $46747 | $48337 | $49.980 | $51,679 !
10 $48,337 $49,980 $51,679 $53,437
11 : 5 | $51679 | $53.437 ' $55254 !
12 $53,437 $55,254 $57,133
13 E : : | $57,133 ! $59,076
SUR S . 850076  $61085
Masters Degree: $1,571

Doctorate Degree: $3,141

Increment: .034
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